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SAINT LOUIS UNIVERSITY: 
TITLE IX

Disclosing any form of sexual harassment, no matter how long ago it occurred, is

a tough conversation. Listen to the student and hear what they have to say--

provide non-judgmental support. Ask minimal questions about the 'details' of the

situation, but ensure they are safe. Avoid comments that may shift blame on the

victim.

You are a Responsible Employee.

This means that you must report all incidents of sexual harassment,

including: sexual assault, dating violence, domestic violence, and/or gender-

based stalking to the Title IX Coordinator as soon as possible, preferably the

same day as the disclosure. The Title IX Coordinator will assess whether the

situation falls under Title IX jurisdiction or should be referred to another office

(such as the Dean of Students Office, or Student Responsibility and Community

Standards). 

Your only responsibility is to report the information to Title IX. 

SLU's Title IX Coordinator is Anna Kratky, in the Office of Institutional Equity and

Diversity (OIED). The OIED is located in DuBourg Hall, Room 36. 
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include: academic resources, housing accommodations, counseling, safety

escorts, medical care, no-contact orders, and stay away from campus orders. The

Title IX Coordinator can also facilitate conversations with the police department

and/or the Department of Public Safety upon the students' request. 

SUPPORTIVE MEASURES
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