


 
Analysis of a Problem or Project – you must cover the following in your report:  
1. Problem statement  
2. Action plan  
3. Results  
4. Conclusions and recommendations  
5. Learning – How does this compare to what I have learned in my classes at SLU-Madrid?  
 
or 
 
Analysis of a Procedure – you must cover the following points:  
1. Description of the processes of 



6) Updated Resume. Students will integrate their internship experience into a resume that also includes their 
professional objective(s), educational information, and other relevant experience.  
 
The final written project you turn in will incorporate all written work you completed for the course (Points 1 ʹ
5 above).  
 
On the job commitment:  
1. Student:  
• Fulfill the hours and follow the norms set by the company.  
• Fulfill the job outlined by the company.  
• Maintain contact with your Workplace Mentor and the Internship Coordinator in the manner indicated.  
 
2. Workplace Mentor:  
• Develop a work plan for the student.  
• Orient and support the student on the job.  
• Evaluate the student's on-the-job performance.  
 
3. Internship Coordinator:  
• Coordinate with the student and Workplace Mentor to ensure the work is challenging and that the student is 
fulfilling her or his commitment.  
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AI Policy: The university's goals include fostering students’ critical thinking, creativity, reflection and problem 

mailto:studentlife-madrid@slu.edu
mailto:counselingcenter-madrid@slu.edu
mailto:counselingcenter-madrid@slu.edu
/madrid/campus-life/counseling-center/index.php
mailto:counselingcenter-madrid@slu.edu
mailto:counselingcenter-madrid@slu.edu
http://www.sinews.es/
mailto:james.oleary@slu.edu
/madrid/campus-life/safety-security/index.php
/madrid/campus-life/student-responsibilities-and-community-standards.php


¶ University-level support (e.g., tutoring/writing services, Accessibility and Disability Resources) by 
contacting the Academic Dean's Office (advising-madrid@slu.edu) or by reviewing the Academic 
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Behavioral Interviewing Questions: Each week choose one question and answer it in detail.  

¶ Some people consider themselves to be “big picture people” and others are “detail oriented”. Which are 
you? Give an example of a time when you displayed this.  

¶ There is more than one way to solve a problem. Give an example from your recent work experience that 
would illustrate this.  

¶ Give two examples of things you’ve done in your job that demonstrate your willingness to work hard.  
¶ Tell us about a time when a supervisor criticized your work. Give a specific example. 
¶ Tell us about the last time that you undertook a project that demanded a lot of initiative.  
¶ Describe the project or situation which best demonstrates your analytical abilities. What was your role?  
¶ Describe a situation where you felt you had not communicated well. How did you correct the situation?  
¶ Describe a time when you were able to effectively communicate a difficult or unpleasant idea to a 

superior.  
¶ 


